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January 2022 General Membership Meeting Sponsor 
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Date:         February 17, 2022      

Topic:        Using Your Superpowers to Influence Others 

Speaker:   Melva Tate, PHR/CLC – Tate & Associates, LLC 

Time:         11:30am – 1:00pm                                                             
                   Lunch Meeting                             

 
Location:   Montgomery Country Club (MCC) 

       3001 Narrow Lane Road 

       Montgomery, AL  36106 

  

 

                    

                        
  
  

 

 

CONNECT WITH US 

https://www.facebook.com/shrmmontgomerychapter.chapter

http://linkedin.com/in/shrm-montgomery-51125a19 

 

 

***Please go to http://shrmmontgomery.shrm.org and click the “Meeting and Events” tab to register.  

We will be following all CDC and Social Distancing guidelines.There is no cost for All-Inclusive members. The cost for 

Basic members is $20 and guest fee is $25.  

Reservations must be made by 12:00pm on Friday, February 11, 2022 by logging into your account on the SHRM 

Montgomery website. The number of attendees determines if we will have a buffet or plated meal, so please be 

mindful of the deadline. ALL SHRM Montgomery members, guests, and students who register for a meeting/lunch and 

does not attend/cancel will be subject to a cancellation fee as the Chapter is responsible for the cost of reserved meals. 

Cancellations should be emailed to SHRMMontgomery0092@gmail.com by 12:00pm on Friday, February 11, 2022.  

 

for the following topics: 

 

SPEAKERS: 

 

 

https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
http://linkedin.com/in/shrm-montgomery-51125a19
http://linkedin.com/in/shrm-montgomery-51125a19
http://shrmmontgomery.shrm.org/
mailto:SHRMMontgomery0092@gmail.com
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   Melva Tate, PHR/CLC 

President and Senior HR Consultant 

Tate & Associates, LLC 

  

Melva Tate lives by one rule: “Put in the work.” She also recruits, coaches and owns an award-winning business 

according to that rule. 

Melva’s been putting in the work for more than two decades, serving as the Director of HR & Administration for 

two start-up organizations, Nexcel Synthetics and Kelly Construction Company. She’s also a radio personality, 

best-selling author, and a feature writer and contributor to leading newspapers and magazines including, HR 

Magazine, Black Enterprise Magazine, The Birmingham News, and the Birmingham Business Journal. In addition, 

Melva serves as an Adjunct Career Management Consultant for Warren Averett Workplace. 

In 2008, Melva went to work for herself, opening Tate & Associates, LLC. The firm specializes in executive talent 

searches, human resource consulting, training and development, and career coaching to businesses, universities 

and nonprofit organizations. Tate & Associates’ success stories include clients like The United Way of Central 

Alabama, YWCA of Central Alabama, REV Birmingham, Birmingham Business Alliance, Birmingham Education 

Foundation, City of Irondale, City of Tuscaloosa, City of Jasper, Alabama Public Television, Miles College, and 

Bevill State Community College. 

But Melva believes that work must extend outside the office and into the community. As an activist, executive 

advisor, and often board member, she volunteers her time and energy with United Cerebral Palsy of Greater 

Birmingham, Alabama Workforce Development Council, Jefferson County Workforce Development Board, 

Alabama Women In Business, and The Birmingham Women’s Network.  She is also a past two-term president 

and current senior advisor for the Birmingham Society for Human Resource Management, one of the national 

society’s leading chapters with more than 700 members. 

Putting in work like this leads to an impressive list of credentials, including a B.S. degree in Human Resource 

Management, an Executive MBA, Certified Life Coach and Professional in Human Resources certifications. It’s 

also earned Melva the BSHRM Leadership Excellence Award, recognition as one of Birmingham’s “Top 40 Under 

40” Professionals and Best Minority Business Honoree by the Birmingham Business Journal, and Cox Media’s 

Best in Minority Business Winner. 

While Melva’s official title is Human Capital Strategist, she’s best described as a networking master and high-

energy coach. Her passion is seeing people and companies flourish, and she is driven to nurture dreams and 

cultivate relationships. While paying clients keep the lights on, Melva also accepts the currency of handshakes, 

hugs, and Facebook friend requests. 
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Thomas Anile, Reporting 

SHRM Montgomery Board Member 

On 1/13/2022, the U.S. Supreme Court halted the Occupational Safety and Health 
Administration’s (OSHA) emergency temporary standard (ETS). On 1/25/2022, OSHA announced 
the withdrawal of its ETS effective 1/26/2022 which will end the lawsuit; however, OSHA has 
already stated that it is making it a priority to propose a new, permanent COVID-19 safety 
standard for health care workers. Based on the Supreme Court’s decision, the permanent 
standard will have to look quite different and be narrower in scope than the ETS was. 
 
https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-
law/Pages/OSHA-Vaccine-or-Testing-Directive.aspx 
 
The Biden Administration’s requirement for health insurance to cover the cost of COVID-19 at-
home tests took effect on January 15th, 2022. Insurance carriers have different options 
regarding paying for at-home COVID-19 tests ranging from reimbursement to full coverage at 
in-network locations. If you haven’t already, you should contact your insurance provider to 
determine how it is handling these new requirements.  
 

 
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/issues--arise-as-health-
plans-begin-covering-at-home-covid-test.aspx 

 

LEGISLATIVE UPDATE 

https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/OSHA-Vaccine-or-Testing-Directive.aspx
https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/OSHA-Vaccine-or-Testing-Directive.aspx
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/issues--arise-as-health-plans-begin-covering-at-home-covid-test.aspx
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/issues--arise-as-health-plans-begin-covering-at-home-covid-test.aspx
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RAFFLE TICKETS:   ITEMS: 
 1 for $1.00                      Umbrella 

 6 for $5.00      Gift Cards 
✓ TopGolf 

✓ Krispy Kreme 

HR 

PROFESSIONALS 
 

                      

            

                                             

 

 

 

Member Spotlight/Quote of the 
Month/Newsletter Ideas:  Tawanna 
Bedgood  at 
tawanna.bedgood@abc.alabama.gov 
 

Workforce Readiness:  Robin Ricks at 

robin@manufacturealabama.org 

 

Speaker(s):  Fereisie (Free) King  at  

FKing@ieionline.com 
 

Sponsorship(s): Fereisie (Free) King  at  

FKing@ieionline.com OR 
 Cierra Belser at 

careercoachalabama@gmail.com 

 

For more information, or to enlighten 

us in the following areas with your 

thoughts and recommendation(s);  

please contact… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://shrmmongomery.shrm.org/news
https://shrmmongomery.shrm.org/news
mailto:tawanna.bedgood@abc.alabama.gov
mailto:robin@manufacturealabama.org
mailto:FKing@ieionline.com
mailto:careercoachalabama@gmail.com
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 2022 

BOARD MEMBERS 

       

 Board Members: 

 

President        Cierra Belser   

Past President       Paula Barlow, SHRM-CP 

Treasurer        Barbara Alexander 

Membership       Andrea Jordan, SHRM-CP, PHR 

Programs Chair           Fereisie King, SHRM-CP, PHR 

Webmaster       Tara McDowell 

Newsletter        Tawanna Bedgood 

Secretary Co-Chair      Tara Gibson, SHRM-CP, PHR 

Secretary Co-Chair      Krystal Bryan, SHRM-CP 

 

Core Leadership Areas: 

 

Governmental Affairs/Legislative    Thomas Anile, SHRM-SCP 

SHRM Foundation      Stefanie Player 

Certifications       VACANT 

Workforce Readiness      Robin Ricks 

College Relations      Sheral Ware      


