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January 2022 General Membership Meeting Sponsor 
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Date:         January 20, 2022 

Topic:        Legal Update 

Speaker:   Matt Stiles – Maynard Cooper Gayle 

Time:         11:30am – 1:00pm                                                             
                     Lunch Meeting                             

 
Location:   Montgomery Country Club (MCC) 

       3001 Narrow Lane Road 

       Montgomery, AL  36106 

  

 

                    

                        
  
  

 

 

CONNECT WITH US 

https://www.facebook.com/shrmmontgomerychapter.chapter

http://linkedin.com/in/shrm-montgomery-51125a19 

 

 

***Please go to http://shrmmontgomery.shrm.org and click the “Meeting and Events” tab to register.  

We will be following all CDC and Social Distancing guidelines.There is no cost for All-Inclusive members. The cost for 

Basic members is $20 and guest fee is $25.  

Reservations must be made by 12:00pm on Friday, January 14, 2022 by logging into your account on the SHRM 

Montgomery website. The number of attendees determines if we will have a buffet or plated meal, so please be 

mindful of the deadline. ALL SHRM Montgomery members, guests, and students who register for a meeting/lunch and 

does not attend/cancel will be subject to a cancellation fee as the Chapter is responsible for the cost of reserved meals. 

Cancellations should be emailed to SHRMMontgomery0092@gmail.com by 12:00pm on Friday, January 14, 2022.  

 

for the following topics: 

 

SPEAKERS: 

 

 

https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
http://linkedin.com/in/shrm-montgomery-51125a19
http://linkedin.com/in/shrm-montgomery-51125a19
http://shrmmontgomery.shrm.org/
mailto:SHRMMontgomery0092@gmail.com
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  Matthew W. Stiles 

Shareholder 

Maynard Cooper Gale 

 
 

LEGAL UPDATE 

  
Matt’s unique talent encompasses a broad range of expertise in the laws affecting the workplace, 

including labor and union relations, employment litigation, employee benefits, and executive 

compensation, trade secrets and restrictive covenants, Service Contract Act and federal contract employer 

compliance, PEO and staffing industry law, and employment law for faith-based employers. 

 

Matt has extensive experience counseling employers involved in federal and state agency investigations, 

including his on-going appointment as Deputy Attorney General to represent the State of Alabama’s 

interests in litigation pending against a prominent state Commission. He has successfully resolved 

complex, multi-party and multi-jurisdictional labor negotiations on behalf of his clients. He regularly 

advises employers and benefits consultants in strategic employee benefit plan design, implementation, and 

compliance. PEO and staffing industry employers regularly engage Matt to advise them on all aspects of 

their business, including for consultation with and defense of their own clients. 

 

Prior to joining Maynard Cooper, Matt was Associate Counsel for three years with a Fortune 500 bank, 

where he was responsible for the bank’s labor, employment and employee benefits matters nationally. 

Matt is also an Adjunct Professor at the University of Alabama School of Law. 

 

Matt’s skills and reputation continually distinguish him as a leading labor and employment and benefits 

lawyer. Since 2008, he has been recognized by Chambers USA: America’s Leading Lawyers for Business 

as a leading practitioner in the area of Labor and Employment. In 2018 and again in 2019, he was selected 

as the exclusive recipient in the State of Alabama for the Lexology Client Choice Award for Employment 

& Benefits Law, a selection made by in-house general counsel recognizing lawyers who add value to 

clients’ business above and beyond others in the market. In addition, Matt is consistently recognized by 

The Best Lawyers in America© and Super Lawyers, in which he has been included among the Top 50 

Lawyers in Alabama since 2014. 
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Thomas Anile, Reporting 

SHRM Montgomery Board Member 

On December 17th, 2021, the 6th U.S. Circuit Court of Appeals lifted the stay on the Occupational 
Safety and Health Administration’s (OSHA) Emergency Temporary Standard (ETS) impacting 
businesses with 100 or more employees, and OSHA has since come out and extended the two 
original compliance deadlines of the ETS to January 10th, 2022 and February 9th, 2022 
respectively. You can visit https://www.osha.gov/coronavirus/ets2 for sample policies, FAQs, 
and other relevant documents.  
 
While the OSHA ETS has been lifted of its stay at this time, additional litigation is already 
surfacing. A plethora of appeals have already been filed with the Supreme Court. Justice Brett 
Kavanaugh has asked the Biden administration to respond to the appeals. While the future is 
uncertain regarding the OSHA ETS, there is no longer a stay in place which means that at the 
moment, employers with 100 or more employees will be required to have certain policies and 
procedures in place as early as January 10th, 2022. 
 
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/sixth-
circuit-osha-ets.aspx 

 

LEGISLATIVE UPDATE 

https://www.osha.gov/coronavirus/ets2
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/sixth-circuit-osha-ets.aspx
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/sixth-circuit-osha-ets.aspx
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“

 

 
Stephanie Harold, Director of Personnel:  Alabama Board of Nursing 
Jessica Davis, Director of Human Resources:  Innovative ECMO Concepts, Inc. 
Christina Hudgins, Finance Director:  First United Methodist Church 

HR 

PROFESSIONALS 
 

                      

            

                                             

 

 

 

Member Spotlight/Quote of the 
Month/Newsletter Ideas:  Tawanna 
Bedgood  at 
tawanna.bedgood@abc.alabama.gov 
 

Workforce Readiness:  Robin Ricks at 

robin@manufacturealabama.org 

 

Speaker(s):  Fereisie (Free) King  at  

FKing@ieionline.com 
 

Sponsorship(s): Fereisie (Free) King  at  

FKing@ieionline.com OR 
 Cierra Belser at 

careercoachalabama@gmail.com 

 

For more information, or to enlighten 

us in the following areas with your 

thoughts and recommendation(s);  

please contact… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://shrmmongomery.shrm.org/news
https://shrmmongomery.shrm.org/news
mailto:tawanna.bedgood@abc.alabama.gov
mailto:robin@manufacturealabama.org
mailto:FKing@ieionline.com
mailto:careercoachalabama@gmail.com
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Hello SHRM Montgomery Members, 
 
I am Robin Ricks, and I serve as your workforce readiness representative on the SHRM Montgomery Board. 
 
I understand that there are a multitude of organizations that support workforce development and workforce readiness in our area, and through 
this area of our newsletter we hope to simplify finding and accessing some of those resources. 
 
Here you will see pictured a menu of programs that you can access at little to no cost to your organization. In this issue, I would like to introduce 
you to Central AlabamaWorks! The team at Central AlabamaWorks! are here to support workforce efforts of business and industry in the 13 
counties that make up central Alabama, including Montgomery. 
 
We will return with additional information in future monthly issues, and please feel free to reach out to me if you have questions in the 
meantime. 
 
Wishing you a Happy and Fully Staffed New Year! 

Robin Ricks robin@mamnufacturealabama.org

 

mailto:robin@mamnufacturealabama.org
mailto:robin@mamnufacturealabama.org
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 2022 

BOARD MEMBERS 

       

 Board Members: 

 

President        Cierra Belser   

Past President       Paula Barlow, SHRM-CP, PHR 

Treasurer        Barbara Alexander 

Membership       Andrea Jordan, SHRM-CP, PHR 

Programs Chair           Fereisie King, SHRM-CP, PHR 

Webmaster       Tara McDowell 

Newsletter        Tawanna Bedgood 

Secretary Co-Chair      Tara Gibson, SHRM-CP, PHR 

Secretary Co-Chair      Krystal Bryan, SHRM-CP 

 

Core Leadership Areas: 

 

Governmental Affairs/Legislative    Thomas Anile, SHRM-SCP 

SHRM Foundation      Stefanie Player 

Certifications       VACANT 

Workforce Readiness      Robin Ricks 

College Relations      Sheral Ware      


