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BECOME A SPONSOR!  GET 

YOUR BUSINESS AND 

SERVICES NOTICED! 
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Date:         Thursday, October 20, 2022 

Topic:        Organizational Wellbeing 

 

Speaker:   Sarah Green & Sommer Mason, Gallagher 

Time:         11:30am – 1:00pm                                                             
                   Lunch Meeting                             

 
Location:   Montgomery Country Club (MCC) 

       3001 Narrow Lane Road 

       Montgomery, AL  36106 

  

 

                    

                        
   
 

 

 

CONNECT WITH US 

https://www.facebook.com/shrmmontgomerychapter.chapter

http://linkedin.com/in/shrm-montgomery-51125a19 

 

 

***Please go to http://shrmmontgomery.shrm.org and click the “Meeting and Events” tab to register.  

We will be following all CDC and Social Distancing guidelines.There is no cost for All-Inclusive members. The cost for 

Basic members is $20 and guest fee is $25.  

Reservations must be made by 12:00pm on Friday, October 14, 2022 by logging into your account on the SHRM 

Montgomery website. The number of attendees determines if we will have a buffet or plated meal, so please be 

mindful of the deadline. ALL SHRM Montgomery members, guests, and students who register for a meeting/lunch and 

does not attend/cancel will be subject to a cancellation fee as the Chapter is responsible for the cost of reserved meals. 

Cancellations should be emailed to SHRMMontgomery0092@gmail.com by 12:00pm on Friday, October 14, 2022.  

 

for the following topics: 

 

SPEAKERS: 
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GALLAGHER BENEFIT SERVICES, INC. 

1900 West Loop South, Suite 1600 

Houston, TX 77027 

Direct: 713.722.1631 

Sarah_Green@ajg.com 
 

©2018 Arthur J. Gallagher & Co. All rights reserved. AJG.COM 
 

Sarah Green, M.A. 

As a Regional Wellbeing & Engagement Consultant, Sarah directly assists 

clients to inspire more meaningful, strategic and impactful employee 

experiences.  In partnership with clients, Sarah provides solutions that 

enhance multiple domains of wellbeing – resulting in a more engaged 

workforce.  Sarah thrives on problem solving, building positive relationships 

with clients and employees at all levels of the organization, and 

implementing sustainable solutions that improve business advantage. 

Ultimately, Sarah uses her dynamic workplace experience and knowledge 

to enhance employers’ effectiveness to provide valuable total wellbeing 

support.  

Prior to joining Gallagher Benefits Services (GBS), Sarah has gained over 

15 years of experience in the field health & wellness.  Sarah started her 

career as a personal trainer in Southern California.  Upon completion of her 

graduate degree she moved to Houston and has helped develop, implement 

and evaluate wellness programs for Devon Energy, Chevron and Texas 

Children’s Hospital.   

Sarah is a graduate of Texas Christian University and received her Graduate 

Diploma in Wellness Management from Ball State University. She 

completed her consultant certificate, Building Thriving Workplace Cultures. 

Outside of work, Sarah is a chair member of Young Friends of Ronald 

McDonald House.  She also teaches spin class and enjoys snow skiing, 

cycling, hiking and swimming. 

South Central Region 
Regional Wellbeing & 
Engagement Consultant 



 

GALLAGHER BENEFIT SERVICES, INC. 
235 Highlandia Drive, Suite 100  
Baton Rouge, LA 70810 
225-663-3344 
sommer_mason@ajg.com  
 
©2018 Arthur J. Gallagher & Co. All rights reserved. AJG.COM 

 

 
Sommer joined Gallagher in November, 2016.  She began her 
career in technology in 1998 and moved into Human Resources as 
a Compensation Analyst in 2000.  Prior to joining the Gallagher 
Benefit Services Baton Rouge office, Sommer served in various 
Compensation and Benefits leadership roles within Human 
Resource Departments. 
 
Sommer is an accomplished Compensation and Benefits 
professional with Project Management experience in various 
industries such as Manufacturing, Healthcare, Wellness, Oil & Gas, 
Energy and Construction. She received her Lean Six Sigma Green 
Belt certification in 2010 and is highly skilled in leading large-scale 
projects with significant financial impact.   
 
Sommer’s primary role is to partner with Benefits Consultants and 
connect clients and prospective clients to Gallagher’s Human 
Resources and Compensation consulting services.  With her 
expertise in Compensation, she often becomes involved in special 
projects related to Compensation Consulting.  Sommer’s strong 
analytical skills, strategic approach and commitment to excellent 
customer service makes her a trusted advisor to both clients and her 
Gallagher team. 
 
Sommer is a graduate of Louisiana Tech University with a bachelor 
of Science in Management Information Systems. She is a Certified 
Compensation Professional (CCP) and Lean Six Sigma Green Belt.  
Sommer resides near the Baton Rouge area with her husband and 
two children.   

Sommer Mason, CCP 
Sr. Human Resources Consultant 

mailto:sommer_mason@ajg.com
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Thomas Anile, Reporting 

SHRM Montgomery Board Member 

On Tuesday, 9/13/2022, I was given the opportunity to gather in Washington DC 
with several other legislative leaders located in different SHRM chapters across the state 
of Alabama. We met with the staffs of Senator Richard Shelby and Senator Tommy 
Tuberville, and we also met with the staffs of Congressman Gary Palmer, Congressman 
Robert Aderhold, Congressman Mo Brooks, Congressman Mike Rogers, Congressman 
Jerry Carl, and Congresswoman Terri Sewell. 
  
 One of our main goals on this trip was to offer ALSHRM and National SHRM as 
resources for our representatives in Congress so that they can utilize the knowledge of 
subject matter experts in the field of HR when researching and voting on bills that would 
impact businesses across our state and Nation.  
  
 Our other goal was to bring awareness to several preexisting bills that we, along 
with National SHRM, felt are important for Congress to consider. The first of these bills is 
the Commonsense Reporting Act. The intent of this bill is to lessen the strict reporting 
requirements that the IRS places on health plans to allow employers to transmit Form 
1095 to employees electronically and to extend the amount of time employers have to 
appeal penalty notices from 30 to 90 days. This bill would help free up some of the more 
administrative burdens of HR professionals to allow them to focus more on their 
employees and on their strategic roles with their companies. The second bill that we 
focused on during our trip to DC is the Jumpstart Our Businesses by Supporting Students 
(JOBS) Act. This bill intends to extend the types of education programs that are eligible for 
Workforce Pell grants by allowing individuals to receive grants for short-term, 
occupational development training programs.  
 
 As I look back on my trip to Washington DC, I believe that our ALSHRM legislative 
team accomplished our goals. We made great connections with the many staffers we 
spoke with and were able to bring awareness to the bills I discussed above which many of 
the staffers were unfamiliar with. We received positive feedback and were told by the 
staffers that the bills we introduced to them would likely be supported and possibly even 
cosponsored by our representatives in Congress in the future. I feel very blessed to have 
been given the opportunity to represent our SHRM Montgomery chapter and learned so 
much on this trip! 
 

LEGISLATIVE 

UPDATE 
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Hello potential Mates!!!!  We’ll stay ported 
until you arrive!!!! 

HR 

PROFESSIONALS 
 

                      

            

                                             

 

 

 

 
Quote/Pun Intended/Newsletter Ideas:  
Tawanna Bedgood  at 
tawanna.bedgood@abc.alabama.gov 
 

Workforce Readiness:  Robin Ricks at 

robin@manufacturealabama.org 

 

Speaker(s):  Fereisie (Free) King  at  

fking@cnhi.com 
 

Sponsorship(s): Fereisie (Free) King  at  

fking@cnhi.com OR 
 Cierra Belser at 

careercoachalabama@gmail.com 

 

For more information, or to enlighten 

us in the following areas with your 

thoughts and recommendation(s);  

please contact… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                 FOUNDATION 

 

TICKETS: 

1 for $1.00 
6 for $5.00 
 

ITEM(S): 

Gift Card(s) 
✓ Starbuck’s - $10 

https://shrmmongomery.shrm.org/news
https://shrmmongomery.shrm.org/news
mailto:tawanna.bedgood@abc.alabama.gov
mailto:robin@manufacturealabama.org
mailto:fking@cnhi.com
mailto:careercoachalabama@gmail.com
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Hello SHRM Montgomery Members, 
 
I am Robin Ricks, and I serve as your workforce readiness representative on the SHRM Montgomery Board. 
 
I understand that there are a multitude of organizations that support workforce development and workforce readiness in 
our area, and through this area of our newsletter we hope to simplify finding and accessing some of those resources. 
 
Here you will see pictured a menu of programs that you can access at little to no cost to your organization. In this issue, I 
would like to introduce you to Central AlabamaWorks! The team at Central AlabamaWorks! are here to support workforce 
efforts of business and industry in the 13 counties that make up central Alabama, including Montgomery. 
 
We will return with additional information in future monthly issues, and please feel free to reach out to me if you have 
questions in the meantime. 
 
Wishing you a Happy and Fully Staffed Year! 
Robin Ricks 
robin@mamnufacturealabama.org  

 

mailto:robin@mamnufacturealabama.org
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Thomas Anile, SHRM Montgomery 

Board Member, in Washington DC to 

meet with Congressional 

Representatives. 

 

 

 

 

 

 

 

 

Pictured left to right:  Tara McDowell  

and Cierra Belser, SHRM Montgomery 

Board Members, at the ALSHRM Legal 

Conference. 

 

 

 

 

 

 

 

Pictured left to right:  Barbara Alexander  

and Cierra Belser, SHRM Montgomery 

Board Members at the ALSHRM Legal 

Conference. 
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 2022 

BOARD MEMBERS 

       

 Board Members: 

 

President        Cierra Belser   

Past President       Paula Barlow, SHRM-CP 

Treasurer        Barbara Alexander 

Membership       Andrea Jordan, SHRM-CP, PHR 

Programs Chair           Fereisie King, SHRM-CP, PHR 

Webmaster       Tara McDowell 

Newsletter        Tawanna Bedgood 

Secretary Co-Chair      Tara Gibson, SHRM-CP, PHR 

Secretary Co-Chair      Krystal Bryan, SHRM-CP 

 

Core Leadership Areas: 

 

Governmental Affairs/Legislative    Thomas Anile, SHRM-SCP 

SHRM Foundation      Stefanie Player 

Certifications       VACANT 

Workforce Readiness      Robin Ricks 

College Relations      Sheral Ware      


