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BECOME A SPONSOR!  GET 

YOUR BUSINESS AND 

SERVICES NOTICED! 
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Date:         Thursday, July 14, 2022 

Topic:        Navigating Today’s Remote Work Climate 

Speaker:   Carla Cole Penton 

Time:         11:30am – 1:00pm                                                             
                   Lunch Meeting                             

 
Location:   Montgomery Country Club (MCC) 

       3001 Narrow Lane Road 

       Montgomery, AL  36106 

  

 

                    

                        
   
 

 

 

CONNECT WITH US 

https://www.facebook.com/shrmmontgomerychapter.chapter

http://linkedin.com/in/shrm-montgomery-51125a19 

 

 

***Please go to http://shrmmontgomery.shrm.org and click the “Meeting and Events” tab to register.  

We will be following all CDC and Social Distancing guidelines.There is no cost for All-Inclusive members. The cost for 

Basic members is $20 and guest fee is $25.  

Reservations must be made by 12:00pm on Friday, July 8, 2022 by logging into your account on the SHRM Montgomery 

website. The number of attendees determines if we will have a buffet or plated meal, so please be mindful of the 

deadline. ALL SHRM Montgomery members, guests, and students who register for a meeting/lunch and does not 

attend/cancel will be subject to a cancellation fee as the Chapter is responsible for the cost of reserved meals. 

Cancellations should be emailed to SHRMMontgomery0092@gmail.com by 12:00pm on Friday, July 8, 2022.  

 

for the following topics: 

 

SPEAKERS: 

 

  

https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
http://linkedin.com/in/shrm-montgomery-51125a19
http://linkedin.com/in/shrm-montgomery-51125a19
http://shrmmontgomery.shrm.org/
mailto:SHRMMontgomery0092@gmail.com
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Thomas Anile, Reporting 

SHRM Montgomery Board Member 

 
 
On June 9th the Internal Revenue Service (IRS) announced an increase to the optional 
standard mileage rate effective 7/1/2022 through 12/31/2022. This announcement brings 
the new rate to 62.5 cents per mile, the highest it has ever been. 
 
 
 

 

LEGISLATIVE UPDATE 
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“Challenges are an opportunity to test you and rise to the next 

level.

 

 

Hello potential Mates!!!!  We’ll stay ported 
until you arrive!!! 

HR 

PROFESSIONALS 
 

                      

            

                                             

 

 

 

 
Quote/Pun Intended/Newsletter Ideas:  
Tawanna Bedgood  at 
tawanna.bedgood@abc.alabama.gov 
 

Workforce Readiness:  Robin Ricks at 

robin@manufacturealabama.org 

 

Speaker(s):  Fereisie (Free) King  at  

FKing@ieionline.com 
 

Sponsorship(s): Fereisie (Free) King  at  

FKing@ieionline.com OR 
 Cierra Belser at 

careercoachalabama@gmail.com 

 

For more information, or to enlighten 

us in the following areas with your 

thoughts and recommendation(s);  

please contact… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://shrmmongomery.shrm.org/news
https://shrmmongomery.shrm.org/news
mailto:tawanna.bedgood@abc.alabama.gov
mailto:robin@manufacturealabama.org
mailto:FKing@ieionline.com
mailto:careercoachalabama@gmail.com
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Hello SHRM Montgomery Members, 
 
I am Robin Ricks, and I serve as your workforce readiness representative on the SHRM Montgomery Board. 
 
I understand that there are a multitude of organizations that support workforce development and workforce readiness in 
our area, and through this area of our newsletter we hope to simplify finding and accessing some of those resources. 
 
Here you will see pictured a menu of programs that you can access at little to no cost to your organization. In this issue, I 
would like to introduce you to Central AlabamaWorks! The team at Central AlabamaWorks! are here to support workforce 
efforts of business and industry in the 13 counties that make up central Alabama, including Montgomery. 
 
We will return with additional information in future monthly issues, and please feel free to reach out to me if you have 
questions in the meantime. 
 
Wishing you a Happy and Fully Staffed Year! 
Robin Ricks 
robin@mamnufacturealabama.org  

 

mailto:robin@mamnufacturealabama.org


  I gravitated to HR when I dissected the things I enjoyed most during my
time in retail management. I undeniably found my niche in all the HR
functions of that job. Through even deeper diving I realized I enjoy
workplace investigations and making positive impacts. That is what lead
me to my current role as the EEO Manager for the Alabama Department
of Revenue. 

What drives you to work so hard in the HR Field?

 I am a Chicago native and have lived in Montgomery, AL for almost 20 years. As a wife and mother
of two daughters, I work diligently to be a positive example. I am a 15-year HR guru. Currently, I
serve as the EEO Manager of the Alabama Department of Revenue. I have an undergraduate
degree in Political Science (I was previously ambitious about getting into law) from Alabama
State University, a master’s degree in Human Resource Management from Troy University, and a
Ph.D. candidate in Human Resource Management nearing completion in 2022 from NorthCentral
University. Needless to say, I am overwhelmed in the world of academia! I have achieved several
noble accomplishments such as the CAAP (Certified Affirmative Action Professional) through the
American Association for Access, Equity, and Diversity.Outside of my HR capacity, I am a children’s
book author of ‘The Seed to Be’. It is a faith-based children’s book designed to plant a seed into
the minds of child readers inspiring purposeful education and career. The book introduces
children to traditional and non-traditional careers. Essentially it bridges the gap between school
and career for children at an early age and provokes career conversations. A few fun facts about
myself: I was a former Jet Beauty of the week (March 2011), I love old-school music (Anita Baker &
Earth, Wind, and Fire), and I am a foodie.    

I am driven to give HR everything within me because I know the positive impacts that come
alongside HR functions such as; providing employees peace of mind with gaining employment,
life-changing benefits, upward mobility achievements, and influential career goals. I am also
motivated to make a difference by practicing EEO law, complaint processing, counseling and
resolution, and Affirmative Action Programs for women and minorities.



Jonelle 

McCollough

How did you end up in HR? 

Tell us about yourself 

Why are you a member of SHRM?
 As an HR professional, I like to stay abreast with employment law and new legislation. The

MSHRM group provides that for me. I also enjoy having explicit conversations with other HR

professionals within my immediate community. The MSHRM group has been a great platform

for myself and other similarly situated professionals. 
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 2022 

BOARD MEMBERS 

       

 Board Members: 

 

President        Cierra Belser   

Past President       Paula Barlow, SHRM-CP 

Treasurer        Barbara Alexander 

Membership       Andrea Jordan, SHRM-CP, PHR 

Programs Chair           Fereisie King, SHRM-CP, PHR 

Webmaster       Tara McDowell 

Newsletter        Tawanna Bedgood 

Secretary Co-Chair      Tara Gibson, SHRM-CP, PHR 

Secretary Co-Chair      Krystal Bryan, SHRM-CP 

 

Core Leadership Areas: 

 

Governmental Affairs/Legislative    Thomas Anile, SHRM-SCP 

SHRM Foundation      Stefanie Player 

Certifications       VACANT 

Workforce Readiness      Robin Ricks 

College Relations      Sheral Ware      
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