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BECOME A SPONSOR!  GET 

YOUR BUSINESS AND 

SERVICES NOTICED! 
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Date:         Thursday, September 15, 2022 

Topic:        Evaluating Workplace Culture for   

       Actionable Improvement Strategies 

Speaker:   Mildred Black, People Optimum Consulting 

Time:         11:30am – 1:00pm                                                             
                   Lunch Meeting                             

 
Location:   Montgomery Country Club (MCC) 

       3001 Narrow Lane Road 

       Montgomery, AL  36106 

  

 

                    

                        
   
 

 

 

CONNECT WITH US 

https://www.facebook.com/shrmmontgomerychapter.chapter

http://linkedin.com/in/shrm-montgomery-51125a19 

 

 

***Please go to http://shrmmontgomery.shrm.org and click the “Meeting and Events” tab to register.  

We will be following all CDC and Social Distancing guidelines.There is no cost for All-Inclusive members. The cost for 

Basic members is $20 and guest fee is $25.  

Reservations must be made by 12:00pm on Friday, September 9, 2022 by logging into your account on the SHRM 

Montgomery website. The number of attendees determines if we will have a buffet or plated meal, so please be 

mindful of the deadline. ALL SHRM Montgomery members, guests, and students who register for a meeting/lunch and 

does not attend/cancel will be subject to a cancellation fee as the Chapter is responsible for the cost of reserved meals. 

Cancellations should be emailed to SHRMMontgomery0092@gmail.com by 12:00pm on Friday, September 9, 2022.  

 

for the following topics: 

 

SPEAKERS: 

 

  

https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
https://www.facebook.com/shrmmontgomerychapter.chapter
http://linkedin.com/in/shrm-montgomery-51125a19
http://linkedin.com/in/shrm-montgomery-51125a19
http://shrmmontgomery.shrm.org/
mailto:SHRMMontgomery0092@gmail.com
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Mildred Black is the Founder and CEO of People Optimum Consulting, a minority-owned and Woman-Owned Small 

Business (WOSB) with over 20 years of Human Resources experience.  

She specializes in people+culture transformations, facilitated learning experiences, and leadership development. 

She has helped thousands of leaders with strategy, labor law, diversity equity & inclusion, leadership, and 

workplace nuances. 

She spent 15 years as a top Human Resources executive for large, public, and private sectors. She led 

organizational initiatives to enhance employee experience, communications, technology, organizational 

development, and operational performance. She has partnered with Fortune 500, high-tech, and publicly traded 

organizations, such as Mercedes-Benz, Amazon, Stride, Galvanize, Allstate, Target, Centene, and many other 

international, domestic, and non-profit organizations. Mildred was a featured co-author and Amazon #1 Best Seller 

in the book Speaking My Truth. She is a member of The John Maxwell Team and SHRM Recertification Provider. 

Mildred is a speaker, lecturer, and storyteller who has addressed audiences at professional events across the 

country and internationally. In addition, Mildred is a media contributor. In 2021, The Wall Street Journal recognized 

Mildred as a Diversity+Business expert. Mildred has appeared as a contributor in The Wall Street Journal, and she 

has been a featured guest on ABC and Fox News. She earned her Executive MBA in Business Leadership from 

Georgia State University and a Bachelor of Science in Business Administration with a concentration in Finance from 

The University of Alabama. In addition, Mildred has studied Strategy at Harvard Extension School. Mildred is a 

certified Senior Human Resources Professional through the Society of Human Resources Management and Human 

Resources Certification Institute. 

Mildred is passionate about advancing her profession and community. Her service includes the 2021 President of 

West Alabama SHRM Chapter, 2021 Chairperson of the Diverse Business Council of West Alabama, 2021-2024 

Board of Directors of the Chamber of Commerce of West Alabama. In addition, she has spent over 20 years in 

community organizing and service to women, children, and the homeless. 

Her upbringing, experience, and love for human potential shaped her unique perspective on people and culture 

were the motivations for this book. Mildred developed a people+culture framework, which she uses to help 

organizations clarify and overcome their toughest challenges which are usually rooted in people and the culture. 
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Thomas Anile, Reporting 

SHRM Montgomery Board Member 

On August 17th, 2022, a proposed rule was announced by the U.S. Department of 
Homeland  Security (DHS) titled Optional Alternatives to the Physical Document 
Examination Associated with Employment Eligibility Verification (Form I-9). While this rule 
does not include detailed plans for the virtual inspection of the Form I-9, it does give the 
Secretary formal authority to provide alternative options or flexibilities. This is an 
important step as it shows the willingness of the administration to consider the 
formalization of a COVID-era rule allowing the remote inspection of employees’ 
employment authorization documents. The public has 60 days from 8/18/2022 to provide 
comments. 
 
 
On September 13th, 2022, I will be in Washington D.C. meeting with congressional 
representatives and we will likely be discussing three introduced/upcoming bills. The 
Commonsense Reporting Act is the first bill that is up for discussion which aims to allow 
employers to voluntarily submit health plan information prior to open enrollment 
beginning and which provides compliance relief by allowing employers to transmit Form 
1095 electronically to employees. The Empowering Employer Child and Elder Care 
Solutions Act would update the Fair Labor Standards Act (FLSA) to allow dependent care 
assistance and on-site childcare services to be treated like other employer-provided 
benefits by being separate from an employee’s regular rate of pay. This would allow these 
benefits to be more affordable to employers by preventing expensive overtime costs. The 
Jumpstart Our Businesses by Supporting Students Act provides additional opportunities 
for students to participate in training and short-term education programs with federal Pell 
grants.  
 
*If you have any thoughts or opinions on these acts (good or bad) I would love to hear 
from you before this trip so that I can share your experiences. Please feel free to reach 
out to me via email at thomas@walkerworkforce.com or by phone at (334) 323-0997.* 

 

LEGISLATIVE 

UPDATE 

mailto:thomas@walkerworkforce.com
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“Believe you can and you’re halfway there.

 

 

Hello potential Mates!!!!  We’ll stay ported 
until you arrive!!!! 

HR 

PROFESSIONALS 
 

                      

            

                                             

 

 

 

 
Quote/Pun Intended/Newsletter Ideas:  
Tawanna Bedgood  at 
tawanna.bedgood@abc.alabama.gov 
 

Workforce Readiness:  Robin Ricks at 

robin@manufacturealabama.org 

 

Speaker(s):  Fereisie (Free) King  at  

FKing@ieionline.com 
 

Sponsorship(s): Fereisie (Free) King  at  

FKing@ieionline.com OR 
 Cierra Belser at 

careercoachalabama@gmail.com 

 

For more information, or to enlighten 

us in the following areas with your 

thoughts and recommendation(s);  

please contact… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://shrmmongomery.shrm.org/news
https://shrmmongomery.shrm.org/news
mailto:tawanna.bedgood@abc.alabama.gov
mailto:robin@manufacturealabama.org
mailto:FKing@ieionline.com
mailto:careercoachalabama@gmail.com
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Hello SHRM Montgomery Members, 
 
I am Robin Ricks, and I serve as your workforce readiness representative on the SHRM Montgomery Board. 
 
I understand that there are a multitude of organizations that support workforce development and workforce readiness in 
our area, and through this area of our newsletter we hope to simplify finding and accessing some of those resources. 
 
Here you will see pictured a menu of programs that you can access at little to no cost to your organization. In this issue, I 
would like to introduce you to Central AlabamaWorks! The team at Central AlabamaWorks! are here to support workforce 
efforts of business and industry in the 13 counties that make up central Alabama, including Montgomery. 
 
We will return with additional information in future monthly issues, and please feel free to reach out to me if you have 
questions in the meantime. 
 
Wishing you a Happy and Fully Staffed Year! 
Robin Ricks 
robin@mamnufacturealabama.org  

 

mailto:robin@mamnufacturealabama.org
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AL SHRM EMPLOYMENT LAW & COMPLIANCE 

CONFERENCE 
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 2022 

BOARD MEMBERS 

       

 Board Members: 

 

President        Cierra Belser   

Past President       Paula Barlow, SHRM-CP 

Treasurer        Barbara Alexander 

Membership       Andrea Jordan, SHRM-CP, PHR 

Programs Chair           Fereisie King, SHRM-CP, PHR 

Webmaster       Tara McDowell 

Newsletter        Tawanna Bedgood 

Secretary Co-Chair      Tara Gibson, SHRM-CP, PHR 

Secretary Co-Chair      Krystal Bryan, SHRM-CP 

 

Core Leadership Areas: 

 

Governmental Affairs/Legislative    Thomas Anile, SHRM-SCP 

SHRM Foundation      Stefanie Player 

Certifications       VACANT 

Workforce Readiness      Robin Ricks 

College Relations      Sheral Ware      
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