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Montgomery 

ADVANCING THE PROFESSION AND SERVING THE PROFESSIONAL 

General Membership Meeting 
 

Date: Thursday, January 16th, 2020 

Topic: Legal Update 
 

Speaker: Matthew W. Stiles 

  Maynard Cooper Gale 

  

Sponsor:  PNC Bank 

 

Time: Lunch Meeting  

 11:30 AM 

 

Location: Capital City Club 

 201 Monroe Street #2100 

 Montgomery, AL 36104 

 Parking Deck Code: 698648 
 
                    NOTE:   All registration should be submitted 2 business  
                    days prior to the meeting. 
 
Meeting Guidelines Checklist: 

• Please go to http://shrmmontgomery.shrm.org  and click the “Meeting Reservation Link.” 

• All members, guests, and students must go to the website to make a reservation in order to attend the meeting. 

• Cancellations should be sent to shrmmontgomery0092@gmail.com at a minimum of 1 business day before the 
scheduled meeting. If you send notification within the cancellation time, we will apply the money to your next 
meeting; otherwise, you will lose your payment (it will be applied to the food that was ordered). 

o Basic Members (excluding all-inclusive members) - $15 
o Guests - $20 
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Matthew W. Stiles 
Shareholder 

Maynard Cooper Gale 

 
 

Matt’s unique talent encompasses a broad range of expertise in the laws affecting the workplace, including 

labor and union relations, employment litigation, employee benefits, and executive compensation, trade secrets 

and restrictive covenants, Service Contract Act and federal contract employer compliance, PEO and staffing 

industry law, and employment law for faith-based employers. 

 

Matt has extensive experience counseling employers involved in federal and state agency investigations, 

including his on-going appointment as Deputy Attorney General to represent the State of Alabama’s interests in 

litigation pending against a prominent state Commission. He has successfully resolved complex, multi-party 

and multi-jurisdictional labor negotiations on behalf of his clients. He regularly advises employers and benefits 

consultants in strategic employee benefit plan design, implementation, and compliance. PEO and staffing 

industry employers regularly engage Matt to advise them on all aspects of their business, including for 

consultation with and defense of their own clients. 

 

Prior to joining Maynard Cooper, Matt was Associate Counsel for three years with a Fortune 500 bank, where 

he was responsible for the bank’s labor, employment and employee benefits matters nationally. Matt is also an 

Adjunct Professor at the University of Alabama School of Law. 

 

Matt’s skills and reputation continually distinguish him as a leading labor and employment and benefits lawyer. 

Since 2008, he has been recognized by Chambers USA: America’s Leading Lawyers for Business as a leading 

practitioner in the area of Labor and Employment. In 2018 and again in 2019, he was selected as the exclusive 

recipient in the State of Alabama for the Lexology Client Choice Award for Employment & Benefits Law, a 

selection made by in-house general counsel recognizing lawyers who add value to clients’ business above and 

beyond others in the market. In addition, Matt is consistently recognized by The Best Lawyers in America© and 

Super Lawyers, in which he has been included among the Top 50 Lawyers in Alabama since 2014. 

 

 



 
 

 
 
 

 

 

For more than 160 years, we have been committed to providing our clients with great service and powerful 

financial expertise to help them meet their financial goals. We are proud of our longstanding history of 

supporting not only our customers but also our communities, employees and shareholders. 

PNC offers a wide range of services for all our customers, from individuals and small businesses, to 

corporations and government entities. No matter how simple or complicated your needs, we're sure to have the 

products, knowledge and resources necessary for financial success.   

 

Retail Banking 

At PNC, we work hard to provide the easiest way to bank and invest to help customers achieve financial well-

being. 

We strive to provide a great customer experience through our branches, care center, ATMs, online and mobile 

solutions. Customers have secure and convenient access to personal financial expertise, tools and competitive 

products and services. 

More than 8 million consumers and small businesses use our various deposit, lending, credit card, cash 

management and investment services. You can find PNC branches, solution centers and ATMs across the Mid-

Atlantic, Midwest and Southeast.  We also offer residential mortgage loans within our branch network and 

nationwide. We’ve expanded our Retail Bank nationally through a digital-focused, branch-thin strategy built 

around our Virtual Wallet® and a High Yield Savings product.  We are growing customers across primarily 

digital channels supported by a limited number of brick-and-mortar solutions centers in select markets outside 

of our existing retail branch network. 

Whether it’s buying a home, saving for retirement, investing for the future or finding the right credit card, PNC 

Bank helps customers gain the confidence they need to make important financial decisions. 

 

 

For more information regarding PNC’s other services, visit the company website at 

https://www.pnc.com/en/personal-banking.html. 

 

https://www.pnc.com/en/personal-banking.html
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In mid-December, the Senate voted to pass H.R. 1865. It’s one of two federal government spending packages. 

There were four policy items included in the spending package that SHRM actively advocated: 

1. The bill repeals the Cadillac Tax on high-value employer-sponsored health plans. It was scheduled to 

take effect January 2022. 

2. The bill addresses the Setting Every Community Up for Retirement Enhancement Act (SECURE Act) to 

make it easier for small businesses to set up retirement plans. These plans are easier to administer and 

offer increased tax credit for plan startup costs, creating a more affordable option for small businesses.  

3. The bill extends Work Opportunity Tax Credit (WOTC) through December 31, 2020. WOTC is a 

federal tax credit available to employers that hire and retain individuals from certain groups. 

4. The bill extends E-Verify (and other immigration programs) to September 31, 2020. These programs 

offer employers access to global talent.  

For more detail, visit SHRM.org.  

  



 
 

Register here: https://alshrm20.eventbrite.com/?aff=0092

https://alshrm20.eventbrite.com/?aff=0092


 

 
 



 

 



 
 



 
 

Cooperative Education 
 
Cooperative education, or “co-op,” is a unique partnership among employers, students and the 
university that combines classroom studies with professional work experience. Co-op positions are 
typically paid experiences in which students work for a minimum of two semesters on either the 
alternating or parallel work schedule. Co-op positions must be directly related to a student’s major. 
 
 
 
Internships 
 
An internship is generally a single semester work experience (paid or unpaid) that offers students an 
opportunity to engage in further career exploration. Internships for academic credit must be directly 
related to a student’s major. 
 
 
 
Job-Shadowing 
 
In a job-shadowing situation, students observe professionals on the job, ask questions and gain a 
better understanding of a career. The intent of these informal relationships is to offer students a 
glimpse at a typical workday within a career. 
 
 
 
Mentoring 
 
Mentoring serves to supplement student knowledge through one-on-one interactions with 
professionals in the field. Mentors are encouraged to advise, inform, clarify and empower students to 
achieve their educational and professional goals. Through mentoring, students gain firsthand 
knowledge of the trends, realities and expectations of their chosen career field. 
 
To express an interest in one of the experiential opportunities, please complete the application 
request below. For more information contact the Office of Student Engagement and Success at 334-
244-3398 or BusinessSuccessCenter@aum.edu<mailto:BusinessSuccessCenter@aum.edu>. 
 
https://www.jotform.com/OSES/positionapplication 

 
 

*** Upcoming 3-Day SHRM Test Prep Bootcamp*** 

January 27th – 29th, 2020 at the AUM Center for Lifelong Learning, room 219 
The last day to register for this course is 1/17/2020! 

Register online: https://www.auburn.edu/outreach/opce/shrm/shrm.htm#RegisterNow 

mailto:BusinessSuccessCenter@aum.edu%3cmailto:BusinessSuccessCenter@aum.edu
https://www.jotform.com/OSES/positionapplication
https://www.auburn.edu/outreach/opce/shrm/shrm.htm#RegisterNow


 
 
 
 

 

 

 

 

 

 

SHRM Program 



 

 

 

 

 

 

 

SHRM Foundation 
 

 

 

At our next meeting you can purchase tickets for our SHRM Foundation giveaway.  Please help 
the future of HR with your purchase and have the opportunity to win an amazing prize. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
*Reminder* 

Don’t forget to renew your SHRM Montgomery membership at 
https://shrmmontgomery.shrm.org/membership-dues-and-payment-options 

2020 SHRM Montgomery Board Members 

 

Board Members:      

President      Paula Barlow, SHRM-CP, PHR 

Past President     Dee Cook, SHRM-CP, PHR 

Treasurer      Larissa Southey, SHRM-CP 

Membership     Andrea Jordan, SHRM-CP, PHR 

Programs      Cierra Belser 

Webmaster     Tara McDowell 

Newsletter     Thomas Anile, SHRM-CP 

Secretary      Tara Gibson, SHRM-CP, PHR 

 

Core Leadership Areas: 

Governmental Affairs   Carla Copeland, SHRM-CP, PHR 

SHRM Foundation    Fereisie King, PHR 

Certifications     Stephanie Fulmer, SHRM-CP, PHR 

Workforce Readiness   Robin Ricks 

College Relations    Logan Dudley, SHRM-CP, PHR 

https://shrmmontgomery.shrm.org/membership-dues-and-payment-options

