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SHRM 
Montgomery 

ADVANCING THE PROFESSION AND SERVING THE PROFESSIONAL 

General Membership Meeting 
 

 

 

 

Date: Thursday, October 24th, 2019 

 

Topic: Networking Event 

 

Sponsor:  MAX Credit Union 

 

Time: 5pm – 7pm 
  

Location: Montgomery Riverwalk Stadium 

 Club Car Bar 

 200 Coosa Street 

 Montgomery, AL 36104 

 

Price: Free! 
 
 

•  

•  

 
Networking Event Guidelines Checklist: 

• Please go to http://shrmmontgomery.shrm.org  and click the “Meetings and Events” tab. 

• All members must go to the website to make a reservation in order to attend the networking event. Once under 
“Event Details”, click on the flyer to register. 

• Cancellations should be sent to shrmmontgomery0092@gmail.com at a minimum of 1 business day before the 
scheduled meeting. 

•  

•  
 

October 2019 

Please welcome new members: 
• Patricia Richards 

• Megan Bradshaw 

• Robin Ricks 

 

Save the Date 
 

Upcoming Meetings/Events for 2019: 

 

• November 21st – SHRM Lunch 

Meeting - Time Management  

http://www.jackson.org/index.html
http://www.jackson.org/index.html
http://shrmmontgomery.shrm.org/
mailto:shrmmontgomery0092@gmail.com


 
 

 
MAX was founded in 1955. Over the past six decades, we’ve evolved into a stable, growing, full-service 

financial institution committed to making money management easier, smarter, and more affordable for our 

residents and businesses. 

 

 
 

 
 

 



Local Community Volunteer Opportunity 
 

 

 

 

 

We Teach People How To Fish 
 

 

Hope Inspired Ministries (HIM) serves low-skilled, poorly educated, and/or 

chronically unemployed men and women by preparing them to obtain and maintain 

employment.  We do so in a manner that develops individual worth, encourages 

personal responsibility, and promotes the value ad honor of hard work.  HIM 

provides over 300 hours of training in the areas of soft skills, character building, 

financial management, wellness, and computer skills during a 9-week course.  

Professional community volunteers, preferably with HR experience, serve as mock 

interviewers to assess a students’ strengths and areas for improvement in the 

interview process.  This experience allows the students to practice the skills they 

have learned in the classroom in a real-world scenario and receive constructive 

feedback that they can apply on a real interview. If you are available to conduct 

mock interviews please contact Jo Ann Johnson at 334-649-4330 or 

joann@hopeinspiredministries.com. 

 

 

Date of mock interviews: November 14, 2019 

 

 
 

mailto:joann@hopeinspiredministries.com


SHRM Montgomery Capitol Hill Visit 
 

 

 

 

 

 

 

SHRM Capitol Hill Visit – September 19, 2019 
 
Representing SHRM National, AL SHRM, local chapters, HR professionals and employers across our state, 
several SHRM members traveled to Washington DC to meet with staffers and members of Congress and 
Senate on Capitol Hill. From the Montgomery Chapter, Carla Copeland was among the eleven who had the 
honor of speaking to our representatives. Below were our topics of discussion:   
 

Middle Class Health Benefits Tax Repeal Act of 2019 (H.R. 748/S. 684) 
The SHRM group extended a congratulations for H.R. 748/S.684, repeal of the ACA excise tax, passing in 
Congress and encouraged its passage in the Senate. Congress overwhelmingly voted in favor (419 to 6), and 
hopefully, the bill will be brought before the Senate for voting by year’s end. Many of Alabama’s 
representatives support the bill, including Congressmen Aderholt, Byrne, Rogers, and Congresswoman Roby, 
as well as both of our Senators, Jones and Shelby.  
 
Originally, the excise (Cadillac tax) was to become effective in 2018. It was delayed by legislation and is 
currently scheduled for 2022. A recent analysis by Kaiser Family Foundation revealed a 1:5 ratio of health 
benefit plans would be affected, unless employers reduce the value of their plans. Please contact 
representatives to encourage the bill to be brought before the Senate.  
 

Employer Participation in Repayment Act of 2019 (H.R. 1043/S. 460) 
The SHRM group extended its support for H.R. 1043/S. 460, employer-provided education assistance bill. 
Section 127 of the Internal Revenue Code currently allows employees to lower their income by $5250 per year 
for current education assistance (amount same since 1978).  
 
The bill calls for a broadened definition; though, it does not include an increased monetary allowance. A 
broadened definition would allow employers to contribute to employees’ past educational loans that would 
help alleviate their employees’ student loan debt and encourage attraction and retention of talent. In 
Alabama, the average student loan debt is $31,900.  
 
SHRM members in attendance encouraged our representatives to support the broadened definition of 
education assistance to include past student loan debt (fosters debt reduction) and encouraged future action 
to include a monetary increase (relative to today’s tuition costs), as well as allow employers receiving 
increased tax credit for contributions to employees. Congressman Byrne, Congresswoman Sewell, and Senator 
Jones support the bill. To express your support, please contact representatives.  
 
Should you need contact information, use https://www.usa.gov/elected-officials. 

 

 

https://www.usa.gov/elected-officials


Update from the U.S. Department of Labor 
 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

               Riverwalk Stadium 

   Thursday, October 24, 2019                      

5:00 pm—7:00 pm  

No cost for local members and HR guest but 

all please register @ 

https://shrmmontgomery.shrm.org/events 
 

 

 

 



 
 

 
 
 
 
Cooperative Education 
 
Cooperative education, or “co-op,” is a unique partnership among employers, students and the 
university that combines classroom studies with professional work experience. Co-op positions are 
typically paid experiences in which students work for a minimum of two semesters on either the 
alternating or parallel work schedule. Co-op positions must be directly related to a student’s major. 
 
 
 
Internships 
 
An internship is generally a single semester work experience (paid or unpaid) that offers students an 
opportunity to engage in further career exploration. Internships for academic credit must be directly 
related to a student’s major. 
 
 
 
Job-Shadowing 
 
In a job-shadowing situation, students observe professionals on the job, ask questions and gain a 
better understanding of a career. The intent of these informal relationships is to offer students a 
glimpse at a typical workday within a career. 
 
 
 
Mentoring 
 
Mentoring serves to supplement student knowledge through one-on-one interactions with 
professionals in the field. Mentors are encouraged to advise, inform, clarify and empower students to 
achieve their educational and professional goals. Through mentoring, students gain firsthand 
knowledge of the trends, realities and expectations of their chosen career field. 
 
To express an interest in one of the experiential opportunities, please complete the application 
request below. For more information contact the Office of Student Engagement and Success at 334-
244-3398 or BusinessSuccessCenter@aum.edu<mailto:BusinessSuccessCenter@aum.edu>. 
 
https://www.jotform.com/OSES/positionapplication 

 
 
 

mailto:BusinessSuccessCenter@aum.edu%3cmailto:BusinessSuccessCenter@aum.edu
https://www.jotform.com/OSES/positionapplication


 
 
 
 
 
 

 

 

 

 

New Program Announced by SHRM! 



 



 



  



 

 

 
 

SHRM Montgomery’s New Logo 
 

 
 
 
 
 
 

 

 

 

 

SHRM Foundation 

 

 

At our next meeting you can purchase tickets for our SHRM Foundation giveaway.  Please help 
the future of HR with your purchase and have the opportunity to win an amazing prize. 

2019 Montgomery SHRM Board Members 

President     Dee Cook, SHRM-CP, PHR 

President Elect    Paula Barlow, SHRM-CP, PHR 

Membership    Andrea Jordan, SHRM-CP, PHR 

Treasurer     Larissa Southey, SHRM-CP 

Programs Cierra Belser 

Secretary     Tara Gibson, SHRM-CP, PHR 

Webmaster    Tara McDowell 

Newsletter    Thomas Anile, SHRM-CP 

SHRM Foundation   Pam Chut, SHRM-SCP, SPHR 

Certifications    Stephanie Fulmer, SHRM-CP, PHR 

College Relations   Logan Dudley, SHRM-CP, aPHR 

Workforce Readiness  Ken German, SHRM-SCP 

Legislative    Carla Copeland, SHRM-CP, PHR 
 


