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Date: Thursday, September 14, 2017  

Topic: EEO-1 Report 

Speaker: Tamula Yelling 

Attorney At Law 

Constangy Brooks, Smith & Prophete, LLP 

Sponsor: New Directors Behavioral Health 

Time: Luncheon Meeting  

 11:30am – 1:00pm 

Location: Capital City Club 

201 Monroe Street #2100 

Montgomery, AL 36104 

 

Meeting 

 

General Membership Meeting 

Please make sure you sign up for meetings in 
advance. We cannot guarantee meals for 
those who are not registered for the meeting.  

NOTE:   All registration should be submitted 2 business 
days prior  

Meeting Guidelines Checklist: 

Please go to http://shrmmontgomery.shrm.org  and click ñMeetings & Events.ò 

All members, guests and students must go to the website to make a reservation in order to attend the meeting. 

Cancellations must be made 24 hours in advance of the meeting.  SHRM-Montgomery reserves the right to bill 
if cancellation is not made in a timely manner. 

Luncheon Meeting Fees, payable at the door 

Basic Members (excluding all-inclusive members) - $15 

Guests - $20 

нлмт {Iwa aƻƴǘƎƻƳŜǊȅ  

/ƘŀǇǘŜǊ aŜŜǝƴƎǎΥ   

hŎǘƻōŜǊ мн όbŜǘǿƻǊƪƛƴƎ 9ǾŜƴǘύΣ  

                            bƻǾŜƳōŜǊ ф 

Welcome New SHRM 

Montgomery Members:  

wƻōŜǊǘ !ŎƪŜǊƳŀƴ  

Pending 

http://shrmmontgomery.shrm.org


Our Approach 
Good health is absolutely essential for every one of us. At New Directions, we believe that the physical, mental and emotional well-
ness of your colleagues contributes directly to your organizationΩs financial and business performance. Our members are individu-
als and families, just like you and yours. 

Employers, health care providers and leading health care companies have partnered with us for more than two decades to help 
guide individuals toward balance in their careers and personal lives. We provide the compassionate care and innovative tools that 
enable members to overcome obstacles and challenges—so they can thrive and your business can flourish. 

We are committed to serving our members, partners and providers with 24/7 support, reducing cost through active preventative 
solutions and delivering award-winning innovation through our unique clinical service infrastructure. 

We offer a full range of behavioral health solutions. Our relationship with health plans enables us to integrate our services seam-
lessly with traditional medical support. Our managed behavioral health services include incisive analytics, the finest in quality as-

About Our Solutions 
Because the future is made from what we do every day, together is the way forward. If you and your organization take care of your 
people today and get them the help they need, they will have a stronger bond in, and with, your organization tomorrow. 

To help you build that bond, we focus exclusively on integrated health care to achieve our primary goals—enhancing health, reduc-
ing costs and improving the individual experience in receiving care. It comes down to providing people with the right care from the 
right experts, at the right time, and at the right cost. 

https://ndbh.com 



Tamula Telling is an accomplished trial law-
yer who is candid in her approach, easy to 
communicate with ñ and ñextremely knowl-
edgeable about employment law.ò She has 
considerable experience handling discrimi-
nation matters and is a noted public speak-

er on employment issues. Tamula devotes her practice to defend-
ing and counseling employers on various employment matters. 
Before joining Constangy, Tamula specialized in harassment, vio-
lations of the family and medical leave act and disability, age, reli-
gion, race and sex discrimination, as well as cases involving clams 
of retaliatory discrimination discharge, invasion of privacy, negli-
gent supervision, intentional infliction of emotional distress and 
breach of contract. 

Enjoy a night of networking, drinks and hors dôoeuvres with 
your SHRM Board and fellow HR Professionals Thursday,   
October 12, 2017, at the Capital City Club from 5 p.m. to 8 
p.m. 



5ǳŜǎ wŜƴŜǿŀƭ 
tŀȅƳŜƴǘ ƛƴǎǘǊǳŎǝƻƴǎ ŀƴŘ ƻǇǝƻƴǎ ǘƻ Ǉŀȅ ǘƘǊƻǳƎƘ tŀȅtŀƭ ŀǊŜ ŀǾŀƛƭŀōƭŜ ŀǘΥ 

http://shrmmontgomery.shrm.org/membership-dues-payment-options 

 

If your company requires you to submit an invoice for payment, click on the 

SHRM Montgomery link above.  Scroll down ¾ of the page and click on the 

link “click here” next to the words “if you need an invoice.” You will be able 

to fill in your name, select the type of membership you wish to purchase, print 

and submit to your company. 

 

If your employer requires a W-9 to process a payment, click on the link 

above, scroll down ¾ of the page and click on the W-9 link. 

 

Thank you! 

 

[ƻƻƛƴƎ ŦƻǊ ŀƴ Iw ǇƻǎƛǝƻƴΚ  
tƭŜŀǎŜ ƳŀƪŜ ǎǳǊŜ ǘƻ ŎƘŜŎƪ ƻǳǘ 
ǘƘŜ {Iwa aƻƴǘƎƻƳŜǊȅ ǿŜōǎƛǘŜ 

ŦƻǊ ƴŜǿƭȅ ǇƻǎǘŜŘ Iw Ƨƻō ƻǇǇƻǊǘǳƴƛǝŜǎΦ 

 

Did you know that you can post your HR openings 

on our SHRM website. 

 

If you have a career opportunity in HR, please 

use this resource to help fill your position.  

http://shrmmontgomery.shrm.org/membership-dues-payment-options


SHRM Foundation 
 

Board Members for the 2017 Montgomery SHRM  

Board Members: 

President       Mike Polis 

Treasurer       Larissa Southey 

Membership      Andrea Jordan, PHR, SHRM–CP 

Programs       Cierra Belser 

Webmaster      Tara McDowell,   

Newsletter      Dee Cook, PHR, SHRM-CP  

Secretary      Tara Gibson, PHR, SHRM-CP  

 

Core Leadership Areas 

Government Affairs     Pam Chut, SPHR, SHRM-SPC 

SHRM Foundation/College Relations  Dr. David Hoover 

Certifications      Paula Barlow, PHR 

Workforce Readiness     Michaela Hutcheson 

At our next meeting you can purchase tickets for our SHRM Foun-
dation giveaway.  Please help the future of HR with your purchase and 
have the opportunity to win an amazing prize.  


