
We want to get to 

know you. 

 

Please remember to wear 

your name badge to the 

next meeting.  

 

  

 
http://www.ati.aum.edu/  

SHRM 
Montgomery 

ADVANCING THE PROFESSION AND SERVING THE PROFESSIONAL 

General Membership Meeting 
 

 

Date: Tuesday, February 11th, 2014 

Topic: LGBT (Lesbian, Gay, Bi-sexual and 

Transgender) Employee Rights 

Speaker:  Kelly Pate and Dorman Walker,  

 Balch and Bingham Law  
                      

Time: Luncheon Meeting   

 11:30am – 1:00pm 
 

Location: MAX Credit Union  

 400 Eastdale Circle  

 Montgomery, AL 36117 
  

 

 

 

 

 

Registration Deadline: February 7th  

 
Meeting Guidelines Checklist: 
 
 Please go to http://shrmmontgomery.shrm.org  and click the 

“Meeting Reservation Link.” 
 

 All members, guests and students must go to the website to 
make a reservation in order to attend the meeting. 
 

 Cancellations must be made 24 hours in advance of the 
meeting.  SHRM-Montgomery reserves the right to bill if 
cancellation is not made in a timely manner. 

 
 Luncheon Meeting Fees, payable at the door 

o Basic Members (excluding all-inclusive members) - 
$15 

o Guests - $20 
 
 

JANUARY 2014 

 

http://www.jackson.org/index.html
http://www.jackson.org/index.html
http://shrmmontgomery.shrm.org/


 Member Spotlight  
 
 

 
 
 
 
 
 
 
 Our member spotlight this month is on Rich Lewis who is a long time member of our SHRM 
Montgomery chapter. This article was recently published in Rich’s home town newspaper in Greenville, 
AL. 

 



 



News from the HR Certification Institute 
 

 
 
Beginning in 2014, we will be implementing a new “Birthday Rule” for recertification deadlines. 
  
After the Birthday Rule goes into effect on February 1, 2014, your new recertification date will be the 
end of your birth month. You will continue to have at least three (3) years to complete your 
recertification cycle. However, instead of your cycle ending in the month in which you became 
certified, it will be extended to the end of the month in which you were born. You will NOT need to 
earn more than 60 credits during this one-time initial extended cycle. 
  
This change will result in a number of benefits: 
 

·  It will allow you to more easily remember when your recertification cycle ends (just like your driver’s 

license!) 
 

·  It will spread our workload out evenly throughout the year, allowing us to provide better and timelier 

service. 
  
Here is how the new rule will be implemented for all recertification cycles ending February 1, 2014, 
and later: 
  

·  If the month in which you are due to recertify (for example, June 2014) is the same as your birth 

month listed in our records (for example, June 2014), your cycle date will remain the same. 
 

·  If the month in which you are due to recertify (for example, June 2014) occurs earlier in the year 

than your birth month listed in our records (for example, December 2014), your cycle date will be  
extended to the end of your birth month, later that same year (in this example, December 31, 2014). 
 

·   If the month in which you are due to recertify (for example, June 2014) occurs later in the year than 

your birth month listed in our records (for example, January 2014), your cycle end date will be 
extended to the end of your birth month in the following year (in this example, January 31, 2015). 
  
With this change, no one will have less than three (3) years to recertify. You will also receive a new 
certificate in late March 2014 with your new recertification cycle end date. We will share additional 
details about the Birthday Rule through our website and blogs in early 2014. 
  
Please stay tuned, we’ll be sharing more of the enhancements, features and updates to the 
recertification program over the coming weeks. 
  
Sincerely,  
HR Certification Institute 
 
  



 

SHRM Sponsorships  
 

Sponsoring SHRM Montgomery programs and conferences are a great way to inform and educate 
chapter members about your organization. It is an excellent opportunity to get your company or 
organization networked with the community and with those who may be in a position to engage 
your organization's services to improve or advance their own efforts. Let SHRM Montgomery help 
get your organization engaged with potential clients. 

To provide an additional benefit to our valued sponsors, SHRM Montgomery is offering an 
additional half price value for the second meeting sponsorship!!  If you book two Gold 
sponsorship packages for the year, you receive half price for your second sponsorship. Thus, you 
receive two times the exposure to the SHRM Montgomery membership for only $750.00.   

 Gold Sponsor $500.00  

 Opportunity to give sales/benefit presentation for five minutes prior to 
speaker 

 Sponsorship Recognition at the monthly meeting and on website 

 Exposure/Ad in the SHRM Montgomery e-Newsletter 

 Slideshow/PowerPoint during meal at the monthly meeting 

 Meal for 2 at the membership meeting 

 Registration Table Display at the monthly meeting. You may bring literature 
to hand out and meet and greet as members come into the meeting. You may 
also offer a door prize (optional to you)  

 Silver Sponsor $300.00 

 Registration Table Display at the monthly meeting 

 Sponsorship Recognition at the monthly meeting and on website 

 Exposure/Ad in the SHRM Montgomery e-Newsletter 

 

Sponsorship is Subject to the Following Guidelines 

 Sponsors should conduct business within a company that supports or 
relates to the HR profession. 

 Direct selling of goods or services, or prospecting of meeting attendees at 
SHRM Montgomery meetings is strictly prohibited. 

 Payment via check, money order or Paypal must be made no later than 21 
days in advance of the sponsored event. 

  



  



 

SHRM FOUNDATION BAKE SALE 

 

 

Please bring your check books 

to the February meeting to 

purchase baked goods for a 

good cause.  

 

All proceeds will go to the SHRM Foundation. 

 

2014 Montgomery SHRM Board Members 

 

Board Members 

President     Becky Ellis, PHR 

Membership    Twyla Williams, PHR  

Treasurer     Tamela Selmar-Burks 

Programs  Bonita Heartsill 

Secretary     Tara Gibson, PHR 

Webmaster     Tara Langley 

Newsletter     Michaela Hutcheson 

Core Leadership Areas 

Government Affairs   Mike Polis 

SHRM Foundation   Andrea Jordan 

College Relations   Michael Byrnside 

Workforce Readiness  Carol Purnell 

Certifications    Michael Byrnside 

Diversity      Rich Lewis 
 


